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Inside this issue
Nationwide continues to enhance
its support for plan sponsors. This
edition of Strategic Advantage
includes information about:

»» How participants benefit from
staying in your plan

»» How we continue to enhance My
Interactive Retirement Planner℠

»» How to help employees plan for
		

health care expenses in retirement

We continue to invest in
participant education, retirement
planning and plan services, so that
you can promote your retirement
plan with confidence.

Help participants see the value
of staying in your retirement plan
Nationwide® is here to help participants
who plan to retire or leave employment
understand the options in your plan,
and the benefits of continued
participation through retirement.
By staying in the plan after leaving
employment, participants get continued
access to the lower-cost options,
features and award-winning service¹
they’ve known and trusted throughout
their career, including:
•C
 ompetitive fees, often lower than they
might get elsewhere
•C
 onfident fiduciary plan oversight
• Intuitive online tools and resources
• Flexible payout options
•H
 elpful, fully licensed professionals

Questions?
Contact your Nationwide
representative at
1-855-463-4977,
or visit
nrsforu.com/plansponsor
for more information.

Continued access to valued solutions
Nationwide understands that assets
leaving the plan are problematic, so
we are committed to helping you
reduce plan leakage by delivering
education, expertise, retirement planning
tools, and professionals prepared to
engage participants through a datadriven, personalized experience. That
experience includes:

• Retirement Resource Group® — offering
complimentary services, accessibility
and the convenience of being just a
phone call away
•T
 he Nationwide Retirement Institute®
— providing participants access to
value-added tools such as our Social
Security estimator and Health Care
Cost Assessment to help them refine
their savings and income needs
• Enhanced Retirement Readiness
experience — placing simple, easyto-use information at participants’
fingertips so they can quickly know
how to effectively work toward
their goals
•N
 o “age 59½ penalty” — allowing
participants to withdraw pretax
contributions and earnings from
their 457(b) account anytime after
separation from service
Together, we can help participants make
informed decisions
You can trust Nationwide to help them
understand the opportunities and
benefits of continued participation in
your retirement plan.

•P
 articipant Engagement Program —
helping participants plan for and reach
their goals through highly targeted,
relevant and personalized messages at
every stage of their retirement journey
¹ DALBAR Plan Participant Service Award winner in 2014, 2015, 2016, 2017.
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Account overview page reorganized
to improve participant experience
Last December, Nationwide® integrated
My Interactive Retirement Planner℠
into the account overview to give
participants a more holistic view of their
retirement readiness. Since then, some
participants have informed us that they
were experiencing significant delays in
getting the page to load.
We listened.
In March, we moved the Planner to
the bottom of the account overview
page. This allows participants to see
their account balance, recent activity,
transaction summary and other desired

options without waiting for the Planner
to load.
Participants can still engage with My
Interactive Retirement Planner when
they’re ready to determine whether
they’re on track for retirement, input
additional information to refine the
Planner’s accuracy, consider actions
to improve, and print a personalized
Retirement Readiness Report.
If you have questions, please contact
your Nationwide representative
or call 1-855-463-4977.

Enhance your retirement savings
program with a plan for retiree
health care expenses
Because health care is one of the
largest expenses in retirement, health
and wealth are inextricably linked.
Yet there’s a triple tax-advantaged
solution available that remains
somewhat untapped in retirement
savings strategies. When you add the
Nationwide® HSA administered by
HealthEquity®, you get resources that
help employees see the value of using
an HSA to enhance their long-term
retirement savings strategy as they
address short-term needs.²

To give you insights into the benefits
of adding the Nationwide HSA to
your benefits portfolio, Employee
Benefit News and Nationwide recently
conducted a webinar, “Health and
wealth: Saving with HSAs for health
care costs in retirement.” David
Harris, Vice President of Nationwide
Retirement Institute®, and Matt Irvine,
Vice President of Sales at HealthEquity,
offered insights on:
• Health care cost trends in retirement
• Simple actions employees can take
to maximize tax-free growth
• Employee benefits of HSAs
accompanied by 401(k)/457 plans

REVIEW
NOW

When you review this webinar,
you’ll learn long-term health and
wellness strategies and solutions
that can complement your deferred
compensation plan, which in turn can
help employees save now for their
potential health care costs in retirement.

² Employees must be covered by a high-deductible health plan to be eligible for an HSA.

Invest an hour
that may lead to added
value for your benefits
package. Click into this
informative webinar.

To learn more
about the benefits of adding
the Nationwide HSA to your
benefits portfolio, review the
Winter 2019 issue of Strategic
Advantage or contact your
Nationwide representative.

This material is not a recommendation to buy, sell, hold or roll over any asset, adopt an investment strategy, retain a specific investment
manager or use a particular account type. It does not take into account the specific investment objectives, tax and financial condition or
particular needs of any specific person. Investors should discuss their specific situation with their financial professional.
Investing involves market risk, including possible loss of principal. No investment strategy or program can assure a profit or guarantee
against loss in a declining market. Neither Nationwide nor its representatives offer investment, tax or legal advice. You should consult your
own counsel before making retirement plan decisions.
Nationwide HSA. This information is general in nature and is not intended to be tax, legal, accounting or other professional advice. The
information provided is based on current laws, which are subject to change at any time, and has not been endorsed by any government
agency. HealthEquity Inc. is an IRS-authorized nonbank custodian of health savings accounts (HSAs). Nationwide and HealthEquity are
separate and nonaffiliated companies.
Retirement products are offered by Nationwide Trust Company, FSB, Columbus, Ohio, or Nationwide Life Insurance Company.
Nationwide representatives are Registered Representatives of Nationwide Investment Services Corporation (NISC), member FINRA,
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